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Child Care Needs 

 
SCCCCC completed the annual report detailing the child care demand 
and needs in Schuyler County. It was determined that the County supply 
of child care for infants meets 23% of the demand and the supply of 
school-age child care meets 22.8% of demand, while pre-school care 
supply meets 113% of the demand.  
 
Using data obtained from surveys and referral data, it was also           
determined that 20% of families request care during non-traditional 
hours and 10% of families request care during week ends.  
 
What does this mean?  
Schuyler County needs an estimated 318 child care spaces for infants 
and 1080 for school-age children. There are an estimated 37 more child 
care spaces for pre-school age children than there are children of this 
age needing child care. 
 
Evening, weekend, and rotating shift child care are requested beyond 
the available capacity.  
 
Whatôs next? 
SCCCCC will be calling upon the community to join the efforts to        
address the goal of securing quality, affordable, accessible, and      
available care for all children and families.  
 
The complete publication can be downloaded form the Councilôs website 
at www.sccccc.org.   

        ~Debbie~   
 

 

Receive Your Newsletter By Email 
SCCCCC is now sending this newsletter via email to anyone interested. To join 

in our efforts and add your name to the email list, call or email the Council 

(SCchildcareCC@stny.rr.com) or go to our website at www.sccccc.org and 

click the link to subscribe. 

http://www.sccccc.org
http://www.sccccc.org


 

 

 

 

November  

Sign Language ï Fall & Winter  
Seasons  
This training will offer sign language using 
fun games, songs and stories relating to 
the Fall and Winter seasons. 
In early spring there will be a second  
session relating to the Spring and  
Summer seasons. 
Date: Nov. 10th, 2009 
Cost: $55.00 
Time: 6:30pm-8:30pm 
Topic area: 1 & 3  

 
December  

Holiday Craft Ideas  
This will be a hands on training, you will  
make some fun holiday crafts and take 
home ideas to use with children. 
Date: Dec. 8th, 2009 
Cost: $28.00 
Time: 6:30pm-7:30 pm 
Topic area:  3  

 
January  

Business & Record Keeping  
(Information from Tom Copeland Business 
Series) 
Date: Jan 12th, 2010 
Cost: $55.00 
Time: 6:30-8:30pm 
Topic area: 5 

417.14 (b) Each provider and alternate provider must complete a 

minimum of (15) hours of training during the first (6) months of 

registration. Any person who becomes an alternate provider after 

the initial registrations of the home must complete a minimum of 

(15) hours of training during the first (6) months after becoming 

an alternate provider. In either case, this initial (15)hours applies 

toward the total (30) Hours minimum requirement for each     

registration period. A total of (30) Hours of Training must be 

completed every 2 years. Such training must address the following 

topic areas:  

1.  Principles of Childhood development  

2.  Nutrition and health needs  

3.  Child day care program development  

4.  Safety and security procedures  

5.  Business record maintenance and management  

6.  Child abuse and maltreatment identification and prevention  

7.  Statutes and regulations pertaining to child day care  

8.  Statutes and regulations pertaining to child abuse and     

maltreatment  

9.  Education and prevention of shaken baby syndrome  

Babysitting Classes offered children 11 years of age and 

older. 

Register with Kathy at   

SCCCCC 535-7964 

 

HEALTH AND SAFETY TRAINING  

Do you need hours or topic areas that your having               

trouble getting ? 

The Health and Safety Training covers most of the topic areas 

in which you need for you to be in compliant with the           

regulations. 

Cost is $235.00 EIP.  Funds are available if you qualify. 

Date will be decided on enrollment. 

Please Contact Kathy for more information  535-7964 

PLEASE NOTE A  
VIDEOCONFERENCE HAS 

BEEN ADDED FOR MONTH OF  
DECEMBER 

 
Date: December10, 2009 
 
Topic: Child Abuse &  
Maltreatment Indicators &  
Reporting 
 
Please register on line.  
  
SIGN UP ASAP!! This is an 
added Videoconference. There 
is still time to reserve a spot.  
 

SUNY VIDEOCONFERENCE  

Nov 5th, 2009 ðChildrenõs Social Emotional Development 

Dec 3rd, 2009 -Using Effective Listening to Help Guide Young 

Children  

ALL VIDEO CONFERENCEõS are held on THURSDAYS 

6:45pm to 9:15pm  

Doors open at 6:30pm, please arrive no later than 6:45pm.  

Register on - line at: http://tsg.suny.edu//vcmain.htm  
 



Alternative Work Schedules  
Alternative work schedules is one option to assist employees 

with child care while retaining qualified employees. Basically, 

employees adjust their arrival and departure times to meet their 

individual needs instead of working a traditional 8 A.M. to 5 P.M. 

day or a five-day week. 
 

Goals are: 
Å To give working parents flexibility to balance work and    

family commitments. 

Å To allow parents to adjust their work schedules to meet the 
individual needs of their families. 

Å To help parents match their work schedule with their child 

care services or local school schedule through flexible arrival/

departure times. 

Employer Examples: 

Å Flextime: The employee is required to be 
at the workplace during specified ñcoreò 
hours; all other hours are flexibly        
scheduled so that the employee works a  
prescribed number of hours per pay period. 
Å Compressed work week: Employees 
work longer hours each day but fewer days 
a week. The equivalent of a full week is 
worked in fewer than five full work days or, 
for employees on biweekly pay schedules, 
the equivalent of two weeks is worked in 
fewer than ten full work days. 
Å Telecommuting: Employees work out of 
their homes or at a satellite work site     
instead of in the office; they are usually   
connected to the office by computer and/or 
telephone. 
Å Flexible leave policies: Accrued sick and 
annual leave are combined for employees 
to use as they choose. Policies also may 
include paid or unpaid ñpersonal leaveò 
time. 
Å Job sharing: Two (or more) workers 
share the duties of one full-time job, each 
working part-time; or two or more workers 
who have unrelated part-time assignments 
share the same budget line. 
Å Part-time employment: This can refer to 
portions of days, weeks, months, or years 
worked by temporary or permanent work-
ers. 
Å Voluntary reduced work time: Employees 
reduce their work time and salary by a 
specified amount (usually 5ï50 percent) 
either for a specified period (usually 6ï12 
months) or permanently, while retaining 
benefits and seniority on a prorated basis. 
  
Flextime is the most commonly known 
of the alternative work schedule        
options. The federal government began 
flextime on an experimental basis in 
1979; Congress permanently authorized 
the program in 1985 . The private sector 
also has increased its use of flextime, 
not just to help employees balance their 
work and family lives, but also for 
sound business reasons, such as better 
use of equipment and buildings; de-
creased traffic congestion; and          
improved attendance, punctuality, and 
productivity among employees.  

ADVANTAGES 

Å Employees have better morale and less stress. 

Å Productivity increases. 

Å Absenteeism and tardiness decrease. 

Å Overtime costs are reduced. 

Å Recruitment is enhanced, particularly for those employees 

who might not be available for a traditional work schedule. 

Å Business hours can be extended through the flextime and 

compressed workweek options. 

Å Flexible schedules allow for more economical use of office 
space and equipment. 

Å Through job sharing, two employees can be scheduled     

during peak business hours to increase efficiency. 

DISADVANTAGES  

Å Supervisors and employees may not work the same hours, 
requiring greater planning and control of work flow. 

Å Administrative problems may arise with timekeeping or with 

the way benefits are assigned, prorated, or split. 
Å Administrative costs may be high when an option is first   

implemented, depending on existing systems and how quickly 

they can be adjusted. 

Å Workplace coverage may be a problem with some options. 

Schuyler County Child Care Coordinating Council offers 

assistance in determining employee needs and options for 

child care individually tailored to meet the needs of your 

business. For more information call 535-7964. 



 I am your baby, please touch me!  

Not just when you feed me and diaper me,  

But stroke my legs, my arms, my back, my head.   

Hold me close in tenderness that saysé I love you! 

 I am your teenager please touch me!  

I need to feel a fond love  

Coming through your hands, your arms.  

I need to see it in your eyes, hear it  

In your voice.  

Even when we disagree, some of me is still a child.  

 Please touch me!  

I am grown with a family of my own.  

Please put your arms around me, Mother, Father,  

When my heartaches with heartaches you have known.  

Now I am a parent,  

I see differently and love you more  

When you embrace your grandchildren,  

Donõt forget me! 

 I am your aging parent. Please touch me!!  

The way a mother did when I was young.  

My hair is coarse and gray, but pleases stroke it.  

My hand is withered, but hold it  

Embrace my tired body, I need your strength.  

Please touch me!  

Child Protection Center, INC  

1750 17th, St.,Bldg L  

Sarasota, FL 34234           

1-818-365-1277 



Registration For more information go to  

www.ocfs.state.ny.us/main/becs 

Outside Playé.What is required? 
 

According to regulations children are to be taken outside daily according 
to the following guidelines: 
 

Family Child Care 417.7(f) 
(f) Daily supervised outdoor play is required for all children in care, except 
during inclement or extreme weather or unless otherwise ordered by a 
health care provider. If there is a second caregiver available, parents may 
request and providers may permit children to remain indoors during    
outdoor play time so long as such children will be supervised by a      
caregiver. Nothing contained in this subdivision shall be construed to 
require a provider to have a second caregiver available. 
 

Group Family Child Care 416.7(f) 
(f) Daily supervised outdoor play is required for all children in care, except 
during inclement or extreme weather or unless otherwise ordered by a 
health care provider. Parents may request and providers may permit  
children to remain indoors during outdoor play time so long as such  
children will be supervised by a caregiver. 
 

Child Care Center 418-1.7(g) 
(g) Daily supervised outdoor play is required for all children in care,    
except during inclement or extreme weather or unless otherwise ordered 
by a health care provider. Parents may request, and providers may    
permit, children to remain indoors so long as required staff/child ratios are 
maintained. 

Why Play Outdoors?  

Through physical play outdoors, 

children develop confidence in 

themselves as they sees their skills 

grow: "Watch me climb the monkey 

bars, look how high I can swing. Watch me, watch me!" 

A child who is initially reluctant to go down the tall 

slide feels a great deal of personal pride when he    

finally musters up the courage to do so.  

This self -confidence can translate into social  

confidence: Children who feel good about their physical 

abilities tend to view themselves more positively in 

general. This generalized feeling of competence finds 

expression easily as children approach other children 

to play, offer suggestions for solving problems or    

conflicts that arise during play, and negotiate their way 

through play episodes that change tone, content, and 

direction.  

Keep in mind that opportunities for social growth can 

occur even when there are conflicts. Some               

disagreements are inevitable as children interact, play 

out various themes, and compete for the same play 

equipment. However, providing outdoor opportunities 

for learning social skills (such as sharing, using         

language, including others in play, turn taking,          

developing play "manners"), we can help children       

become more socially confident as they approach new 

play situations.  
 

Source: Scholastic. Parent and Child Magazine. Why Play Outdoors?  

http://content.scholastic.com/browse/article.jsp?id=686#atuid -

Wind Chill  
30 is chilly and generally  

uncomfortable 
15 to 30 is cold 

0 to 15 is very cold 

-20 to 0 is bitter cold with significant 
risk of frostbite 

-20 to ï60 is extreme cold and    

frostbite is likely 

-60 is frigid and exposed skin will freeze in 1 minute 

http://daycare.com/news/daycare_and_weather.html 

http://www.ocfs.state.ny.us/main/becs/
http://daycare.com/news/images/temps.gif
http://daycare.com/news/daycare_and_weather.html


 

 

 

 

Tattling and Teasing: 

When tattling occurs, which it will, try never to reward it. Remind the tattler that he would be very 

upset if someone told on him and that you really donôt want to be involved that way. Since parents 

and providers  need to stay in touch with childrenôs play for safety reason, staying out of fights and 

not responding to each wail are difficult. 

Pay attention to unusual  or lack of noise, but try to allow children to play together as much as   

possible.  If siblings or other children  continue to tease each other endlessly, resist taking sides. If   

necessary, separate them to play with other children for a period of time for an age appropriate        

time-out period. Reward a child when he has been positive in his reactions to others. Stay out of it 

when heôs not. Your involvement becomes a powerful incentive for continued rivalry. 

 

Teasing in Older Children: Children work out their anger on others, because some of them are trying to resolve their 

own sibling rivalry. Some are insecure about their ability to make a lasting relationship. Try to help a child see that other 

children don't like to be teased. They will reject the teaser and leaver them alone. Although they may think this is a way 

to reach out, other children wont like it. You might try letting them play with just one other child and learn about   

friendship that way. Also you can help by talking about there unresolved feelings. 

 

Rivalry Between Siblings: 

This is normal and inevitable. Children learn about each other and about themselves in rivalry. At the same time, they 

learn to care about one another. Despite this, parents and providers find it almost         

impossible to stay out of the childrenôs fights. Why? The renowned psychoanalyst Erik 

Erikson pointed out that no parent or adult caring for the child/children feels entirely  

adequate to more than one child. When children get into a struggle, underlying guilt 

makes them feel that they must protect one or the other. They quickly make any situation 

into a triangle. The childrenôs rivalry is fueled by other goals of getting the adult in-

volved. 

Depending on the childôs age, give them tasks to do for the younger child. When you are 

taking them out together, prepare the older child that sometimes strangers pay more    

attention to the younger child. Itôs not that they donôt like them. Reinsure the child that they can come to you when they 

are feeling lonely, neglected, and jealous.   

 

With older children who get into differences and come to you as the adult to fix  or pick sides , you can use the words 

You know, I don't know whoôs right and whoôs wrong. Youôll have to make the decision yourself  then let them discuss 

it.  You will find that they fight a lot less if you aren't there to reward them. 

 

The key is valuing each childôs individuality yourself and then conveying your awareness of his or her individual 

strengths, you support each one.  

 

Aggressive Feelings: The more difficult and less obvious work at the twoôs and threeôs stage is that of learning how to 

handle anger and aggressions. That is indeed a long process, and is likely to take many forms. Testing each parent and 

adults to the point of a reactions is one way a child learns what is and isnôt acceptable. A return to previous patterns of 

temper tantrums is another. He or She may become too good and too compliant. There is more of a worry  about the  

latter.  We would rather see a child of this age get angry, tease, and provoke  there parent or adults. He or She is         

expressing there turmoil openly and learning more. A child who is eager to please everyone around them costs         

themselves a lot, they may lose there self-defenses and learn how to handle other life developmental  issues.  

 

   T. Berry Brazelton, MD ñTouchpointsò The Essential Reference  

 



 
 
 
 
Eggplant -Ziti Parmesan  

INGREDIENTS  
1 medium eggplant, peeled and thinly sliced  

1 (16 ounce) package dry ziti pasta  

1 (15 ounce) container ricotta cheese  

2 eggs, beaten  

1 pound mozzarella cheese, shredded  

1/2 cup grated Pecorino Romano cheese  

1 (26 ounce) jar spaghetti sauce  

1 pinch salt and pepper to taste  

  

DIRECTIONS  

1. Place the eggplant slices in a bowl, and   

sprinkle with salt. Let drain over a bowl in the  

refrigerator for at least an hour. I like to do this 
overnight.  

2. Preheat the oven to 350 degrees F (175     

degrees C). Bring a large pot of lightly salted  
water to a boil. Add ziti pasta, and cook for about 

6 minutes, or until almost tender. It will cook the 

rest of the way in the oven. Drain. Mix together 
the ricotta cheese and eggs in a small bowl. Stir 

in half of the mozzarella cheese and Pecorino 
Romano cheese.  

3. Spread a thin layer of sauce in the bottom of 

a 9x13 inch baking dish. Arrange layers of     

eggplant, cheese, ziti pasta, and more sauce all 
the way to the top of the pan. Top with          

remaining mozzarella cheese.  
Bake for 45 minutes in the preheated oven, until 

heated through and cheese is lightly browned.  
 

www.allrecipes.com 

Time Saving Tips for Meal Time 
Cook Once, Serve Twice 

Most recipes from USDA Recipes for Child Care (www.nfsmi.org) 

yield 25 or 50 servings. A provider caring for 10 young children 

could make the 25 serving recipe. She could serve half of the              

recipe today, and chill and freeze the other half for a meal another 

week. When recipes make twice the amount needed for one meal, 

the meal prep work is cut nearly in half. 

Two recipes that fit this idea are the Pork Stir Fry (D-18B) and 

Meatballs (D-28A) from this Mealtime 

Memo menu. Be sure to follow food safety guidelines to properly 

ÅChill 

ÅLabel and date 

ÅFreeze 

ÅStore 

ÅThaw 

ÅReheat foods 

A three-week cycle menu helps put this tip into practice. In a cycle 

menu, the planned daily meals repeat. 

A three-week cycle repeats once every 3 weeks. 

Keep Recipe Amounts in Reserve 
Another timesaver is to prepare and freeze recipe size packages of 

foods. Thaw packages in the refrigerator prior to use in recipes.  

Items can also be safely thawed in a microwave oven. The time it 

takes to stock the freezer will more than off set the time saved 

during a busy day.  Meats and whole grains often require longer 

cooking times. These foods are great choices for this tip. For    

example, cook and drain ground beef. Divide into recipe size 

amounts and place in freezer containers.  Label and date each 

pack. Chill quickly by placing containers in ice and then freeze. 

Use the same method for beef or pork roasts, chicken, or turkey. A 

pre-measured package of chopped chicken makes a recipe easy to 

finish. Whole grains, such as brown rice, cracked wheat, or barley, 

can be cooked in large pans in the oven. The U.S. Department of 

Agriculture (USDA) recipe for Cooking Rice (A-18) explains 

how to cook rice in the oven (brown rice is listed in the tips      

section). Again, follow food safety guidelines to cool food 

quickly. Rapidly chill the food using an appropriate cooling 

method. 

ÅPlace food in shallow containers no more than 4 inches deep  

uncovered on the top shelf of a cooler. 

ÅUse a quick-chill unit like a blast chiller. 

ÅStir the food in a container placed in an ice water bath. 

ÅSeparate food into smaller or thinner portions to cool. 

 
www.nfsmi.org 

Trivia Question 

 
What vegetable family does the eggplant  

belong to? 

 
Call the council at 535 -7964  if you know the answer 

and you could win a prize.  First person to answer 

correctly will win.  Only one chance per provider.  




